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serving officers, is also the business of the Recruitment ai
Training department.
Selected candidates, after successfully passing the yeai
course at Oxford or Cambridge, are assigned to the Coloni
in which vacancies exist, regard being paid as far as pra
ticable to individual preferences. The actual appointme
to the post is made (on probation) by the Governor of t
territory. Most first appointments are to Africa or Malaj
a few being to Hong Kong, Fiji, the Western Pacif
Palestine and Cyprus. For the first few years, the you:
officer (not being a specialist) is generally employed
district administration; later may come periods of attac
ment to the Secretariat or other departments, or even pc
haps to the Colonial Office in London, officers of which t
also on occasion transferred for a period to the Colonies.
The unification of the Service does not imply that int<
Colonial transfer is the lot of every officer, or even of t
majority. Generally speaking, the Colonies which empl
large staffs, mostly engaged in actual district or provinc
administration, provide within their own borders a sat
factory career, while for many of the higjher posts lo
knowledge and experience are essential. Most officers v
therefore find that their careers lie in the same depender
throughout their service; at the same time, there is in 1
unified service a considerable number of Secretariat a
other posts filled by selection from the Service as a whc
This is where the Colonial Service department at the Color
Office comes in, for it keeps personal records of all offic
servings including confidential reports received from 1
Governor of each territory, and notes of the officers* o
wishes as to the work or the Colony they, prefer. Th
reports are studied as the basis of lists available for a
sideration in connection with vacancies, promotion, etc. 1
Colonial Service department also deals with regulations *